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Despite the fact that the leadership of colleges 
and universities in this country is in dire need 
of fresh ideas, a report released last week by the 
American Council on Education (ACE) shows 
that the people in these positions continue to 
be largely white, male – and getting older. And 
while women represent the majority of under-
graduate and graduate students in this country 
and that the number of minorities attending 
colleges and universities keeps growing and 
will continue to grow in the years to come, by 
2016 less than a third of college presidents were 
women and less than a fifth were members of 
any ethnic minority. 
The ACE report found that the average presi-
dent was 61.7 years old, up from 60.7 years old 
in 2011 and 59.9 years old in 2006. Also, there 
is an increasing proportion of leaders (nearly a 
fourth) who had already led other colleges and 
universities. This seems to indicate that the peo-
ple in charge of selecting college presidents care 
more about experience than new ideas.
Further analysis of the results of this study 
shows other tendencies. For example, the kinds 
of institutions with the largest percentage of 
women are community colleges (36 percent) 
compared to 27.3 percent of private nonprofits. 
Also, almost all of the changes in the proportion 
of minorities came from an increase in African-
American leaders, growing from 5.9 percent in 
2016 to 7.9 percent last year. This accounts for 
very little growth in diversity despite the fact 
that the number of colleges and universities 
that claim to be minority serving institutions 
(colleges with 25 percent of their undergradu-
ate enrollment being minorities of a particular 
group), keeps increasing. And despite the fact 
that Spanish-speaking people constitute the 
fastest growing minority in the U.S., the increase 
in the proportion of Latino presidents grew 
from 3.8 percent five years ago to only 3.9 last 
year, while the percentage of Asian-American 
presidents grew slightly to 2.3 percent from 1.5 
percent for the same period. 
There is also a great disparity in minority 
representation based on the type of institution. 
According to the ACE study, 22.3 percent of pub-
lic colleges and universities are being led by a 
minority president, while that is only the case at 
10.6 percent of private, non-profit institutions. 
Once we exclude minority-serving institutions, 
that means that only 11 percent of college presi-
dents are minorities.
What is really shocking is that fewer minori-
ty-serving institutions are being led by minority 
presidents. They constituted 53 percent in 2011, 
but only 36 percent last year. 
Other data in the report are also of concern. 
For example, the percentage of Hispanic pres-
idents who were women dropped significant-
ly from 38.7 percent 2011 to 21.7 percent in 
2016, while the proportion of African-American 
women being presidents remained identical for 
the same period of time. 
When it comes to age, the pattern is also 
regressive. The proportion of presidents age 71 
or older grew from 5 percent in 2011 to 11 per-
cent in 2016, while the average tenure of a col-
lege president in their current job was 6.5 years 
in 2016, down from seven years in 2011 and 8.5 
years in 2006. 
Another interesting trend is the reduction in 
the proportion of presidents hired from outside 
the academy. 
It was 13 percent in 2006, 20 percent in 2011, 
and now is only 15 percent. This may be due to 
the numerous incidents and even scandals that 
have occurred when presidents without expe-
rience in higher education have shown a gross 
lack of understanding of the nature of college 
and universities when compared with the corpo-
rate world or government. 
This study, titled “American College President 
Study” has been carried out periodically since 
1986 and allows us to gain a historical perspec-
tive about the demographics of the leadership 
of higher education in the U.S. For this edition, 
they surveyed more than 1,500 colleges and uni-
versities.
Why it is important that we look at these 
numbers? The reasons are many. It is not just a 
matter of social justice, but a matter of dealing 
with the multiple challenges faced by colleges 
and universities these days. When it comes to 
issues such as lowering budgets, lack of innova-
tion, and public image, what higher education 
needs are new and fresh ideas, not the same 
old same old. To that end, we need people who 
have backgrounds, skills, and experiences dif-
ferent from the typical presidents of the last few 
years. Also, more and more students of color are 
demanding to see more people both at the facul-
ty and at the top administration levels who look 
like them, perhaps the key to lessen the racial 
issues that have hounded many campuses in the 
last few years. After all, 56 percent of presidents 
reported in this study that the racial climate on 
their campuses was more of a priority than it 
had been in the past three years.
Who has the responsibility for making signif-
icant changes in these areas? Basically, boards 
of trustees. They need to show more courage in 
selecting people other than older white males. If 
they want their institutions not only to survive 
but even to thrive in these difficult times for 
higher education, they need to look seriously 
into people who are different from themselves. 
To pretend that the same kind of people will 
deal effectively with the growing problems at 
colleges and universities is just wishful think-
ing. You cannot get different results by doing 
the same thing again and again.
Dr. Aldemaro Romero Jr.  is  the Dean of  the 
Weissman School of Arts and Sciences at Baruch 
College-CUNY. He can be contacted through his 
website at: http://www.aromerojr.net
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After the Hawthorne Hills Homeowner Association is created, the develop-
er intends to have the association be responsible for operating, maintaining, 
repairing and replacing the decorative sign posts, traffic control devices and 
streetlights.
With none opposed, all aldermen were in favor of its approval.
The motion passed unanimously.
Next were three forwarded items from the RASE Board for approval, 
including: Global Brew’s Oktoberfest on Sept. 17 at City Park; Iron Will 
Society’s Cornhole for Cancer on Sept. 30 at City Park and the Watershed 
Nature Center’s Run Wild! 5K on Oct. 1.
With none opposed, all aldermen voted in favor of the approvals.
The motions passed unanimously.
The next City Council meeting will take place at 7 p.m., Wednesday, July 5 
at City Hall. All meetings are   open to the public. For more information about 
upcoming meetings, visit the city’s website at www.cityofedwardsville.com. 
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The STEM hub is a partnership between the Mannie Jackson Center for 
the Humanities, the SIUE Center for Science, Technology, Engineering and 
Mathematics, and the Madison County Housing Authority. 
The STEM hub will be reaching out to all schools in Madison County with 
the primary focus this year of Madison, Venice, Granite City and Alton. Once 
the program is up and running, other schools will be added next year.
Several partnerships are involved in the overall STEM hub. The Mannie 
Jackson center will be partnering with SIUE, Lewis and Clark Community 
College, and the Madison County Regional Superintendent of Schools’ Office. 
Dr. Ed Hightower, the executive director of the MJCH, has said that MJCH 
has a moral obligation to “foster positive interaction of youth through STEM 
and other educational opportunities.” Their focus, he said in a recent news 
release from SIUE, is “inclusiveness of youth of different cultures, races and 
ethnicities. Many of the youth serve in public low-income housing develop-
ments and live at or below the poverty level, with limited access to healthy 
STEM opportunities.” 
Nearly 80 percent of Madison County Housing Authority family apart-
ments have female heads of households, according to Andy Hightower, 
executive director of the MCHA. “In an effort to decrease this percentage, 
we have developed programs that target young females,” Andy Hightower 
said in the SIUE news release. “We feel that if the MCHA can provide young 
females with the tools and skills necessary to become successful women, it 
will have a positive impact on the community as a whole.” 
At the start of Wednesday’s County Board meeting, members recognized 
the Edwardsville High School boys’ track and field team, which recently won 
the IHSA 3A state championship. 
They also recognized the EHS Journalism team. The team tied for first 
place at the IHSA State Journalism competition on April 28 at Eastern Illinois 
University. 
The 2016-17 EHS Journalism team includes Ryan Ash, Molly Farrar, Jessica 
Fosse, Lily Grieve, Morgan Goebel, Kerrington Holland, Sophie Kraus, Maddi 
Lammert, Emma Lipe, Nara Markowitz, Jade Weber, Hannah Wilmore, Jane 
Thompson, Erin Morrisey and Jamie Skigen.
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“We haven’t ever really had any problems,” he said. “People do a good 
job of monitoring it.”
Still, the Edwardsville Fire Department knows exactly when and where 
large displays are scheduled.
“I wouldn’t say were more on edge, but we’re aware of what’s going on 
in the community,” Mayfield said.
And those who use fireworks should know what’s going on, too.
“Always make sure to read the instructions and follow them,” Mayfield 
said. “Monitor the wind. If it’s strong, be aware of that.”
And check the landscape. What goes up must come down.
‘Shoot them off in the open,” Mayfield said. “The debris and ash are going 
to rain down.”
That, however, doesn’t mean an open field is the ideal place.
The area has seen a good deal of rain lately, but that could change as July 
unfolds and fires could start quickly given the right conditions.
“With the recent rains, we’re pretty good,” Mayfield said. “But we know 
that could change quickly.”
Further, Mayfield said adult supervision is a must for children using 
fireworks and safety glasses and gloves should be worn by those doing the 
lighting.
Used fireworks should be soaked a bucket of water to make sure they are 
properly extinguished, he said.
And they aren’t’ toys.
“Never point anything at anyone or at yourself,” Mayfield said. “Don’t 
hold it if it’s not meant to be held.”
And Mayfield points out, too, that fireworks have a more far-reaching 
impact than on those watching them.
“Make sure your animals are put away,” he said. “Animals don’t like loud 
noises.”
The safest bet, of course, is attend the annual fireworks display at 
Edwardsville American Legion Post 199. The display will be presented 
shortly after 9 p.m. on Saturday, July 1.
Adult supervision
Children, parents and grandparents line the bank Saturday at Leclaire Lake during the Edwardsville Park and Recreation 
Department's annual Fishing Derby. This year, Park and Rec conducted two fishing classes for youngsters in the week leading 
up to the Derby.
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By MATT DUTTON 
The Quincy Herald-Whig
QUINCY, Ill. (AP) — Some dates 
never leave you. Some experiences 
are so painful or so joyous, that the 
moment they occur is instantly and 
forever etched in your memory.
Tamara Mayfield's most painful 
date is June 13, 2003, the day she, at 
seven months pregnant, found her-
self HIV-positive. Her smile -- her 
shine as she calls it -- hangs resil-
ient, even as she relives the emo-
tional, physical and sexual abuses 
that occurred from ages 5 to 17. 
Born in Hannibal, Missouri, and 
raised in the church, her struggles 
have torn her away from organized 
religion, but she is still quick to 
mention her faith.
"I'm at a place right now where 
I don't really know what I believe 
in," she said, "but I do believe in 
something."
A geographic change -- a spur-
of-the-moment move to Florida as 
a young adult -- did not provide 
the escape she had hoped. She'd 
fled the abuse but didn't address 
the underlying trauma of her child-
hood. She saw the trip as a chance 
to reconnect with her absent father, 
who spent her childhood cycling 
through the prison system and 
also had opted for a new start in 
Florida.
She met "the guy" who infected 
her only days after making the 
move.
"Coming from here, I thought I 
knew a little bit about the world, 
but I really didn't," she said. "It 
was my responsibility to protect 
myself, and I didn't. We all have a 
choice, and that split-second deci-
sion could lead you this way or 
lead you that way."
The man was fresh out of prison 
and addicted to crack cocaine. His 
erratic behavior sparked Mayfield's 
curiosity, and she asked him to let 
her try it. He turned her down, but 
she found other avenues.
"I tried it," she said. "At first, I 
was just like, 'Really?' Then out of 
habit, I started doing it with him."
As the habit progressed, she fell 
into a dazed waking reality, staying 
up for days on end and constantly 
looking to dull the pain of the past.
"I was pregnant, going to doctor 
appointments, and I knew if they 
found cocaine in my system, they 
were going to take my kid," she 
said. "That's what I thought they 
were calling me for at the sev-
en-month checkup."
The work day was drawing to a 
close as Mayfield sat in the waiting 
room of her doctor's office 14 years 
ago. She watched all the other 
patients come and go, nervously 
waiting for her name to be called, 
sure the doctors had discovered 
her crack addiction. The office had 
tested her blood, but cocaine was 
not the reason for the visit.
"I think I might have passed 
out or something. I just remem-
ber coming up off the floor," she 
said. "They gave me a Xanax, and 
repeated it -- that I'm HIV-positive. 
I was seven months, and I didn't 
know."
She was immediately put on 
antiretroviral drugs, which would 
help prevent the spread of the dis-
ease to her unborn child but could 
do nothing to counter the possi-
bility that the baby had already 
contracted it.
"A lot of tears after that. I smoked 
a lot of dope," she said. "I honestly 
started thinking I was like a bad 
person in my past life."
She spent the night before giving 
birth to her first son smoking crack, 
and now blames herself for going 
into premature labor.
"You can feel how the baby is 
moving when the drugs enter your 
body," she said. "It's the most hor-
rible thing that I've ever done to 
somebody."
A lifetime of pain has strength-
ened her. The only tears come with 
the acknowledgment her son was 
born healthy and HIV-free.
"To know that he's going to be 
OK was a breath of fresh air and a 
weight off my shoulders," she said. 
"He has a fresh start."
Mayfield said she never strayed 
in the relationship and believes it 
was her boyfriend's infidelities that 
led to her contracting the virus. 
Loneliness and obligation kept 
them together for almost a year 
and a half after the birth of their 
son.
"I stayed with him because I had 
his kid, and I didn't know anybody 
else down there," she said.
When she severed the relation-
ship, she brought her son back to 
Hannibal to live with her mother, 
and she returned south to spend a 
couple more years in the haze.
"I wasn't ready for him. I wasn't 
ready for HIV. I wasn't done smok-
ing," she said. "I knew he was not 
in the right place, so I took him 
home."
Nursing a full-blown crack 
addiction, Mayfield had been 
awake for several days when a 
neighbor in the flop house where 
she was staying was found mur-
dered.
"I called my mom. I don't even 
know what I said," she said. "They 
sent my sister and brother down to 
find me. They looked for a week, 
but couldn't find me. They came 
back later, and I closed my eyes, 
and the next thing I know, I'm back 
(in Hannibal)."
She hasn't smoked crack since. 
The pattern of old behaviors that 
guided her in Florida wouldn't 
work back home. She was preg-
nant again -- tired and detoxing, 
she decided to start over.
She began dating the man who 
would father her youngest child 
and disclosed her condition to him. 
They have since parted ways.
"Disclosure is a must," she said. 
"I disclose to everyone, because I 
wasn't disclosed to."
By disclosing to potential part-
ners, she feels she is giving them 
a choice she didn't receive. While 
each situation is different, the 
conversations are almost always 
uncomfortable for Mayfield.
"I've gotten kind of inventive in 
ways of doing it," she said, "and 
I'm very vocal on Facebook, so 
everyone knows, but still, I dis-
close."
She became engaged to her 
boyfriend of four years on April 
5, another date she will forever 
remember. Her shine radiates 
whenever she glances down at the 
new ring.
"When I disclosed to him, I just 
asked if he saw my Facebook cover. 
'It is what it is, dude,' " she said. 
"He's a cancer survivor, and he's so 
down-to-earth, because he's gone 
through his own thing. I've found 
my soul mate."
The night before she spoke with 
The Herald-Whig, she disclosed 
her condition to her three children. 
They may not have fully grasped 
the severity of her diagnosis, but 
she needed to be the one to tell 
them that her condition is man-
aged, and that they are all HIV-
free. She posted the video of her 
conversation to her Facebook page, 
"I am the Face of HIV."
By following a strict med-
ication regimen, her HIV levels 
have dropped to an untransmit-
table rate, but not before she lost 
some friendships and relationships 
because of stereotypes and stigma 
associated with the virus.
"I've had people depart from it. 
I lost a best friend. I've been with 
people whose family didn't want 
me around," she said. "Once people 
get to know me, I can see they feel 
bad."
According to the Department 
of Public Health, 24 Adams 
County residents are living with 
HIV. According to the Missouri 
Department of Health and Senior 
Services Bureau, 17 Marion County 
residents were living with HIV as 
of 2016.
Now a Quincy resident, Mayfield 
knows she is not the only one in the 
region afflicted with the virus, but 
she might be the most vocal.
"HIV is not going to stop my 
shine," she said.
Mom resilient after HIV diagnosis
